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Career Development of Co-Creation Talent 
in Japanese Performing Arts
̶ A Comparative Analysis of Kyoto Hanamachi and the Takarazuka Revue ̶
NISHIO Kumiko
〈Abstract〉
 The main purpose of this research is to contribute to the literature related to management studies and studies on 
performing arts education by shedding light on the collaboration creation value to customers and performers.  The 
research compares the process of career development for Kyoto Hanamachi and the Takarazuka Revue to illuminate 
respective characteristics and developmental patterns. 
 The Japanese cases show the process of a century long educational modernization based on Kyoto hanamachi 
school models for the sake of social advancement of female students and better management of high Takarazuka 
performance quality.  The career path of those cases performers is clearly defined.  Personnel training is by a system 
based on career development.  They are members of their developmental networks including customers.  As a result, 
their skills and technique level become clear in their community.  
 In conclusion, the research shows how the result can provide a useful analytical framework for future research in 
the related field. 
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